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About the Study 

 

The 2022 NIRI and Korn Ferry IR study is the seventh time the organizations have 

collaborated (since 2008) to examine both how the Investor Relations role is evolving and 

what the latest trends are in terms of compensation and remuneration.    

 

The data for this study was collected during May 2022 with 397 responses collected from 

NIRI’s approximately 2,000 corporate practitioner members (i.e., non-agency/consultant).   

 

 

About NIRI: The Association for Investor Relations  
 
Founded in 1969, NIRI is the professional association of corporate officers and investor 

relations consultants responsible for communication among corporate management, 

shareholders, securities analysts, and other financial community constituents. NIRI is the 

largest professional investor relations association in the world with members representing 

over 1,500 publicly held companies and $12 trillion in stock market capitalization 

 

 

About Korn Ferry’s Corporate Affairs and Investor Relations Center of Expertise 

 

Korn Ferry’s Corporate Affairs and Investor Relations Center of Expertise is a global practice 

area that specializes in recruiting and onboarding talent in the communications, investor 

relations, and government affairs functions across industry sectors. 
  

2022 NIRI and Korn Ferry 

Investor Relations Study Results 
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Key Takeaways 

 

• The Investor Relations (IR) profession is "pandemic proof." 

The pandemic appears to have had no effect on IR professional salaries and 

compensation. This is similar to what happened during the recession of 2008, where, 

despite the dramatic economic downturn and resulting stock market volatility, average 

base salary ranges of corporate IR practitioners were essentially unchanged. 

 

• IR is a desirable career path. 

Continuing trends highlighted in previous surveys: fewer report IR roles as rotational; 

more report a desire to remain permanently in IR; and more report that the position has 

been elevated within their companies.  

 

• IR professionals are increasingly optimistic about the future of the profession (92 

percent in 2022 compared to 86 percent in 2019). 

 

• The Investor Relations Charter (IRC®) is the top credential possessed by senior level 

IR professional respondents. 
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Survey Results 
1. Gender of Participants 

  

Male 60% 

Female 40% 

 

• The majority gender in the field of investor relations has fluctuated over the years. For 

the last two survey years the percentages have remained stable, with 60 percent of 

respondent IROs being male. 

• The gender breakdown by IR professional title for 2022 is as follows: Senior-Level IRO 

(63 percent male, 37 percent female), Deputy IRO (64 percent male, 36 percent 

female), and Senior Staff (45 percent male, 55 percent female).  

 

2. Which best describes your Industry sector?  

Industry % 

Technology: Software 13.0% 

Biotechnology, Biomedicine, Bioscience 9.1% 

Manufacturing 5.5% 

Financial Services 5.2% 

Other 5.2% 

Consulting 4.9% 

Real Estate 4.9% 

Banks 3.6% 

Chemicals 3.6% 

Food 3.6% 

Consumer Products 3.3% 

Health Care Services 3.3% 

Industry % 

Utilities & Power 3.3% 

Building Materials/Construction 2.9% 

Insurance 2.9% 

Medical Products 2.9% 

Technology: Internet 2.9% 

Service Industries 2.6% 

Technology: Hardware, Peripherals 2.3% 

Automotive 2.0% 

Transportation 2.0% 

Oil & Gas 1.6% 

Telecommunications 1.6% 

Energy 1.3% 
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Industry % 

Leisure Time Products 1.3% 

Discount & Fashion Retailing 1.0% 

Drugs & Research/Drug Distribution 1.0% 

Electrical Products & Electronics 1.0% 

Electrical Instruments 0.7% 

Conglomerates 0.3% 

Containers 0.3% 

Fuel 0.3% 

Metals & Mining 0.3% 

Publishing & Broadcasting 0.3% 

 

• Investor relations’ professionals 

span a variety industries. In 2022, 

the single largest majority of 

respondents reported working in the 

technology sector (13 percent), 

followed by the biotechnology, 

biomedicine, bioscience sector (9 

percent).  



 

 

 

 © 2022 Korn Ferry 5 

3. Market Cap 

 

 

• Respondents were most likely to report working in a mid-cap corporation (35 percent), 

followed by small-cap (25 percent), large-cap (16 percent), mega-cap (13 percent), and 

micro-cap (8 percent). 
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4. Region 

 

• In 2022, respondents were almost equally distributed across all four U.S. regions, with 

only slight majorities representing the Northeast and West regions (27 percent, each).  
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5. What is your official title? 

 

• The most common title (42 percent) among respondents is vice president, a slightly 

higher proportion than the 40 percent in the prior survey (2019). Investor relations job 

titles of respondents have remained constant for the last six survey cycles (since 

2010).  

• As reported in 2019 and throughout this report, the titles of IR professionals can be 

grouped into three levels: Senior-Level IRO (Head of IR, Senior Vice President, Vice 

President, Chief Financial Officer) (73 percent of respondents), Deputy IRO (Senior 

Director, Director) (22 percent), Senior Staff (Manager, Analyst, Associate) (5 percent).  
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6. Participants’ Credentials 

 

• Only 11 percent of respondents reported holding CFA credentials (down from 26 

percent in 2019), 11 percent hold the Investor Relations Charter (IRC®) certification, 

and nine percent hold CPA credentials.  

• The IRC credential, which was first awarded in 2016, is held by 39 percent of senior 

IRO respondents (a six-percentage point increase since 2019, and the credential 

senior-level respondent IROs are most likely to hold), 22 percent of deputy/mid-level 

IROs, and 40 percent of those in analyst/manager positions. 
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7. Participants’ Advanced Degrees 

 

• Forty-one percent of respondents hold an MBA (78 percent in 2019). The MBA remains 

the most common advanced educational attainment for those in the IR field. In 2019, 

twenty-five percent of respondents reported holding an MS or MA degree, now 9 

percent in 2022. 
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8. To whom do you report? 

 

• Sixty-five percent report to the Chief Financial Officer (CFO), up ten percentage points 

since 2019, and one-eighth (12 percent) each report to the CEO/President or Head of 

IR.  
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9. Do you manage other functions besides IR? If so, which ones? 

 

• The most common additional responsibilities are ESG/sustainability (22 percent of 

respondents), competitive intelligence (17 percent) corporate communications (50 

percent of those who have additional responsibilities), followed at a distance by 

corporate strategy (four percent).  
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10. Years in Current Role 

 

• Seventy percent of respondents have been in their current positions from one to four 

years, and as a group, 90 percent have been in their current positions 10 years or less. 
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11. Years in Investor Relations 

 

• The largest single group of survey respondents has been employed in investor 

relations for 11 or more years (53 percent), though on an aggregate basis, 47 percent 

have been in the profession 10 years or less. Base salary range was found to be 

positively correlated with the number of years of experience in IR. 

• More than 60 percent of senior-level IROs, 28 percent of mid-level deputies, and 26 

percent of staff have been in investor relations industry for more than 11 years. These 

findings remain unchanged from 2019. 
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12. What role did you last have before your current one? 

 

• Fifty-four percent of respondents held a previous role in IR before their current role. 

Sixteen percent held a role in corporate finance, and nine percent reported having 

worked as a buy or sell-side analyst as their previous role. 

  

0.0%

10.0%

20.0%

30.0%

40.0%

50.0%

60.0%



 

 

 

 © 2022 Korn Ferry 15 

13. Previous experience outside investor relations (select all that apply) 

 

• The top professional fields IR draws from were reported to be corporate finance 

(29 percent), corporate communications/PR (18 percent), securities (17 percent), 

strategic planning (16 percent), and accounting (15 percent).  
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14. How many previous IR roles have you had? 

 

• The average number of previous roles IR professionals held prior to their current 

role was 2.03 (Median = 2.00) in 2022.  
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15. Base Salary 

 

 

• Base salary in 2022 for investor relations professionals is most frequently in the $276K 

- $350K range (31 percent), followed by $176K - $225K (23 percent), and $226K - 

$275K (22 percent). Eight percent reported earning between $351K - $450K. The 

maximum reported base salary range in the current survey was $576K+ (1 percent).  

• Compared with 2019 data, the majority of 2022 respondents reported higher base 

salary brackets. For example, in 2019 twenty-four percent of respondents reported a 

base salary of $176K - $225K, thirty percent $226K - $275K, and thirty percent $276K - 

$350K range. Six percent reported earning between $351K - $450K, and in 2019 there 

were no respondents earning a base salary of $576K+.  

Location 

• Like other professions, location based base salary differences are apparent. Compared 

with 2019 data, three of the four US regions reported higher base salary brackets. 

Northeast majority percentage (43 percent) base salary range is $276K - $350K (rising 

from $226K - $275K in 2019), Midwest majority percentage (25 percent) base salary 

range is $176K - $225K (remaining stable with 2019 data), South majority percentage 

(32 percent) base salary range is $226K - $275K (rising from $176K - $225K in 2019), 

and West majority percentage (32 percent) base salary range is $276K - $350K (rising 

from $176K - $225K in 2019). 
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Market Cap Size 

• For those working in micro-cap companies, one-half (50 percent) earned a base salary 

between $126K - $225K in 2022, another 40 percent earned between $276K - $350K. 

Eighty-three percent of small-cap investor relations professionals earned a base salary 

range between $176K - $350K, another 14 percent earned up to $175K in base salary 

in 2022. Like those working in small-cap, 82 percent of mid-cap investor relations 

professionals earned a base salary range between $176K - $350K. The single largest 

percentage (36 percent) earned between $276K - $350K. Seventy-six percent of 

professionals working in large-cap companies earned between $226K - $450K. Sixty-

one percent of mega-cap investor relations professionals earned a base salary range 

between $176K - $350K, another 16 percent earned between $126K - $175K in base 

salary. Thirteen percent earned between $351K - $450K, and five percent earned 

$576K or more in base salary in 2022. 

• Compared with 2019 data, the majority of 2022 respondents across all market cap 

sizes reported higher base salary brackets. For example, in 2019, 82 percent working 

in micro-cap companies earned a base salary of $275K or less, and only 18 percent 

earned $276K or greater. Only 77 percent of small-cap investor relations professionals 

earned a base salary range between $176K - $350K, and 65 percent of mid-cap 

investor relations professionals earned a base salary range between $176K - $350K. 

In 2019, 50 percent of professionals working in large-cap companies earned between 

$226K - $450K. Fifty-one percent of mega-cap investor relations professionals earned 

a base salary range between $176K - $350K, 18 percent earned between $126K - 

$175K in base salary. Only nine percent earned between $351K - $450K, and only two 

percent earned $576K or more in base salary in 2019. 

IR Level 

• Base salary ranges of senior-level IROs: 43 percent $276K - $350K (30 percent in 

2019), 28 percent $226K - $275K (33 percent in 2019), 24 percent $176K - $225K 

(identical to 2019), 11 percent $351K+ (seven percent in 2019), five percent $175K 

and below (six percent in 2019).  

• Base salary ranges of Deputy IROs: 59 percent $176K - $225K (41 percent in 2019), 

24 percent $126K - $175K (47 percent in 2019),12 percent $226K - $275K (eight 

percent in 2019), 5 percent $276K - $350K. In 2019 there were no Deputy IRO 

respondents earning a base salary of $276K+.  

•  IR Staff base salary ranges: 64 percent $125K and below (72 percent in 2019), 36 

percent $126K - $175K (26 percent in 2019). 

• Compared with 2019 data, the majority of 2022 respondents reported higher base 

salary brackets by IR level. 
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Sector 

• Technology: Software and Biotechnology, Biomedicine, and Bioscience were the top 

two most common industry sectors of 2022 respondents (13% and 9%, respectively). 

In the Technology: Software sector, 36 percent earned between $276K - $350K, 23 

percent earned $226K - $375K, and 16 percent earned between $176K - $225K. In the 

Biotechnology, Biomedicine, Bioscience sector, nearly 40 percent earned between 

$276K - $350K, and another one-third earned between $176K - $225K.  

Gender 

• Forty percent of both men and women reported earning a base salary range of $276K+ 

in 2022. Another 48 percent of men (and 42 percent of women) reported earning 

$176K - $275K. Additionally, 12 percent of men and 18 percent of women reported 

earning $175K and below in base salary.  

• Comparing 2022 and 2019 base salary data by gender: In 2019 while 27 percent of 

men reported earning a base salary range of $276K+, only 13 percent of women 

reported the same. Another 47 percent of men (and 40 percent of women) reported 

earning $176K - $275K. Additionally, while 26 percent of men reported earning $175K 

and below in base salary, forty-seven percent of women reported the same in 2019.  

 

16. Annual Cash Bonus Target (as a percentage of base salary) 

 

• In addition to base salary, 96 percent of respondents are eligible to receive a cash 

bonus, a level which is nearly unchanged over the past 14 years. The single largest 
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majority percentage (28) remains in the range of 26-35 percent of their annual salary 

(identical to 2019). Another 15 percent have a cash bonus target of between 45-60 

percent of their annual salary.  

• Seventy-seven percent of those who are eligible for a bonus have a target of 45% and 

below of base salary.  

• Cash bonus target ranges of senior-level IROs: 26-35 percent (28 percent), 36-45 

percent (25 percent), 46-60 percent (20 percent), 16-25 percent (11 percent), 61-75 

percent (five percent). Cash bonus target ranges of Deputy IROs: 16-25 percent (41 

percent), 26-35 percent (34 percent), 10-15 percent (nine percent), 36-45 percent (five 

percent), 61-75 percent (five percent), 46-60 percent (3 percent). Cash bonus target 

ranges of IR Staff: 10-15 percent (64 percent), 26-35 percent (34 percent), 16-25 

percent (21 percent), and 10 percent and below (seven percent).  

• Cash bonus target ranges of micro-cap company respondents: 26-35 percent (60 

percent), 16-25 percent (15 percent), 10-15 percent (nine percent), 10 percent and 

below (five percent). Fifteen percent of those working in a micro-cap are not eligible for 

a cash bonus. Cash bonus target ranges of small-cap companies: 26-35 percent (30 

percent), 6-25 percent (25 percent), 36-45 percent (13 percent), 46-60 percent (13 

percent), 10-15 percent (nine percent), 61-75 percent (three percent). Cash bonus 

target ranges of mid-cap companies: 26-35 percent (25 percent), 36-45 percent (25 

percent), 16-25 percent (17 percent), 10-15 percent (seven percent), 46-60 percent (16 

percent), 61-75 percent (three percent). Cash bonus target ranges of large-cap 

companies: 46-60 percent (22 percent), 26-35 percent (20 percent), 36-45 percent (20 

percent), 16-25 percent (13 percent), 61-75 percent (nine percent), 91-100 percent 

(nine percent),10-15 percent (four percent). Cash bonus target ranges of mega-cap 

companies: 26-35 percent (29 percent), 36-45 percent (18 percent), 46-60 percent (18 

percent), 16-25 percent (16 percent), 10-15 percent (eight percent), 61-75 percent (five 

percent), 91-100 percent (three percent). 
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17. Annual Long-term Incentive Plan or Equity Range (as a percentage of base 

salary) 

 

• Eighty-eight percent of respondents reported receiving equity as part of their 

compensation packages, with the majority (27 percent) reporting an annual equity 

range (as a percentage of base salary) of 26-50 percent. 

• Annual equity ranges of senior-level IROs: 26-50 percent (32 percent), 51-75 percent 

(20 percent), 10-25 percent (16 percent), 101+ (13 percent), 76-100 (11 percent). 

Seven percent of senior-level IROs are not eligible for annual equity. Annual equity 

ranges of Deputy IROs: 10-25 percent (42 percent), 26-50 percent (25 percent), 51-99 

(13 percent), 100+ (8 percent). Fourteen percent of Deputy-IROs are not eligible for 

annual equity. Annual equity ranges of IR Staff: 10-25 percent (31 percent). Sixty-nine 

percent of IR Staff are not eligible for annual equity. 

• Annual equity ranges of micro-cap company respondents: 10-25 percent (56 percent), 

51-75 percent (20 percent), 26-50 percent (17 percent). Twenty-eight percent of 

professionals working in micro-caps are not eligible for annual equity. Annual equity 

ranges of small-cap companies: 26-50 percent (28 percent), 10-25 percent (27 

percent), 51-75 percent (12 percent), 76-100 (eight percent), 101+ (five percent). 

Eighteen percent of professionals working in micro-caps are not eligible for annual 

equity. Annual equity ranges of mid-cap companies: 26-50 percent (34 percent), 10-25 

percent (20 percent), 51-75 percent (17 percent), 76-100 (12 percent), 101+ (11 

percent). Seven percent of professionals working in micro-caps are not eligible for 

annual equity. Annual equity ranges of large-cap companies: 51-75 percent (27 
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percent),10-25 percent (22 percent), 101+ (20 percent), 26-50 percent (16 percent), 

76-100 (13 percent). Annual equity ranges of mega-cap companies: 26-50 percent (30 

percent), 51-75 percent (22 percent), 101+ (17 percent),10-25 percent (16 percent), 

76-100 (five percent). Eleven percent of professionals working in micro-caps are not 

eligible for annual equity. 

18. Equity Composition (select all that apply) 

 

• In terms of additional non-salary compensation, respondents report restricted stock 

units (57 percent) as the top component of equity followed by stock options (19 

percent), performance/phantom stock (18 percent) and employee stock purchase plans 

(16 percent). Five percent of respondents reported not receiving equity compensation 

in 2022. These results are in line with 2019 compensation survey findings. 

• In 2022, 85 percent of senior IROs and 86 percent of mid-level IR professionals 

received restricted stock as a form of compensation, but equity compensation for staff-

level IR professionals was 33 percent. These results are in line with 2019 

compensation survey findings. Senior IROs are three-times more likely (33 percent) to 

receive performance/phantom stock compared to deputy or staff-level IR professionals. 

• Receipt of restricted stock/units was the only type of equity which was positively 

correlated with cap-size (84 percent for mega-cap compared to 40 percent for micro-

cap companies).  

• ‘Other’ equity was reported by only two percent of investor relations professionals.  
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19. Benefits In Addition To Cash Compensation 

 

• The most popular additional benefits are 401(k) plans (69 percent), health insurance 

(63 percent), and life insurance (51 percent), with other benefits significantly trailing. 

Thirty-seven percent are offered maternity/paternity/adoption leave, and another 27 

percent are offered deferred compensation plans.  

• In general, IR professionals working in larger-cap companies reported a wider variety 

of additional benefits, in addition to cash and equity compensation.  
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20. Career ambition - What is your desired next move? 

 

• Forty-two percent of respondents would like to stay in IR and within the same industry 

sector, while another 16 percent would like to remain in IR but change sectors. Eight-

teen percent strive to become CFO.  
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21. What is the scope of your current role? Is it IR only? Or does it include other 

things? If so, what? (select all that apply) 

 

• Sixty-two percent of respondents indicated they have responsibilities in addition to IR. 

While this hasn’t changed significantly since 2019 (65 percent), this percentage has 

risen over the last twelve years. In 2010 the percent of IROs reporting responsibilities 

in addition to IR was 53 percent. 

• There is no significant relationship between the number or types of additional 

responsibilities investor relations professionals are responsible for and variables such 

as gender, market-cap size, or job role/seniority level. 
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22. What is the size of your team? 

 

• An overwhelming proportion of respondents – 84 percent – have three or fewer total 

direct reports. 

• There is a significant positive correlation between the market-cap size of the company 

and size of the IR professional’s team, with one-sixth of mega-caps possessing a team 

of six or more professionals. 

23. Within your company, is the IR role permanent, rotational, or mixed? 

 

• In 2022, 90 percent report that IR roles are permanent, and a mere one percent of IR 

professionals are in rotational positions. In 2012 survey findings, rotational positions 

encompassed 10 percent of all IR roles. 
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24. Do you see the IR function being elevated in your company? 

  

Yes 64% 

No 36% 

• In 2019, when asked if the investor relations function is being viewed more strategically 

and elevated in their company, more than half (58 percent) of respondents agreed. 

This percentage has increased to 64 percent of respondents in 2022.  

25. Do you have a succession candidate identified for your role? 

  

Yes 20% 

No 80% 

• Only 20 percent of respondents reported having a succession candidate identified for 

their role, a stable finding from the 2019 study. 

26. Do you have a clear next move for yourself? 

  

Yes 29% 

No 71% 

• Slightly more respondents (29 percent) than in 2019 stated they see a clear next 

career move for themselves.  

27. Are you willing to relocate for a new role? 

• Slightly over one-half of respondents report they would be unwilling to relocate for a 

new role. Given the pandemic and the rise of remote work, this percentage has sharply 

increased over the last few years. Responses to this question are also correlated with 

IR job-level, with 71 percent of IR staff stating they would be willing to relocate, 

compared to 50 percent of Senior IROs. 
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28. What do you see as the biggest challenges facing IROs today? (select all that 

apply) 

 

• 2022 responses to this question pose a contrast with 2019 data (which were collected 

prior to the start of the pandemic), where the majority stated “growth of indexed funds” 

was the biggest challenge being faced by IR professionals (44 percent). At the time, 

this was followed at a great distance by “stock market volatility” (only 13 percent). In 

2022, “stock market volatility” is the number one response (42 percent of respondents), 

followed by “ESG disclosure” (40 percent, and not a response option in 2019), and 

“growth of indexed funds” (32 percent). The percentage stating that “ESG Activism” 

was the biggest challenge faced by IR professionals today rose from 11 percent in 

2019, to 20 percent in 2022.  
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29. How optimistic are you about the profession? 

 

• Interestingly, a higher percentage of IR professionals report that they are “very or 

somewhat optimistic” about the profession than reported in late 2019 (92 compared to 

86 percent, respectively).   

 

30. What leadership skills are most important today to be a successful IRO?  

1 = most important  

Variable Count Average Median 

Strategic Mindset 278 1.44 1.0 

Manages Ambiguity 278 2.84 3.0 

Courage and Gravitas 278 3.32 3.0 

Drive Results 278 3.36 3.0 

Global Perspective 278 4.05 4.0 

• Possession of a strategic mindset was ranked as the most important leadership skill to 

possess to be a successful investor relations professional, followed by managing 

ambiguity possession of gravitas, and the ability to drive results. These rankings 

remain the same regardless of seniority of IR role.    
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31. Has COVID changed the way you operate the IR function? 

  

Yes 81% 

No 19% 

 

• The majority of 2022 respondents (81 percent) stated that the COVID global pandemic 

changed the way they operate their IR function, specifically with respect to 

incorporating technology into the IR program, and the expectation of “doing more with 

less.”   
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32. What do you see as the biggest challenge in operating the function via a 

SPAC (or de-SPAC-ing)? 

Key Points and Representative Responses 

1. The investor base/shareholders of SPACs. 

“SPACs are hampered by lack of track record as an operating company and the huge initial turnover of their 

shareholder base upon de-SPAC.” – Head of IR, small-cap, financial services 

2. Lack of investor relations and an inability to tell the story. 

“You won't have an operational IR department at the time of the de-SPAC. Unless you hire the right IR person, you 

will struggle as an IR function for several years.” – Head of IR, mega-cap, technology: internet 

3. No disclosure requirements. 

“Lack of standards or ambiguous standards for disclosure.” – Head of IR, mega-cap, chemicals 

4. Lack of credibility with the Street. 

“Credibility - SPACs are currently viewed as a massive overreach by the Street.” – Vice president, mid-cap, 

electrical & electronics 

5. Managing the management team. 

“Too many masters looking to cash out quickly using a story that you didn't help create.” – Director, micro-cap, 

medical services 

  



 

 

 

 © 2022 Korn Ferry 32 

33. What is the single most important functional skill required today to be a 

successful IRO? 

This chart shows the number of mentions of top keywords/concepts in respondents’ answers. 

 

 

Key Points and Representative Responses 

6. The ability to effectively communicate, tell a story, and write well. 

“Communication - Being able to create an investment thesis that Wall Street can understand and agree with.” – Vice 

president, mega-cap, Technology: Hardware, Peripherals 

7. Possession of finance and accounting skills. 

“Financial acumen - accounting, finance, analysis.” – Head of IR, mid-cap, utilities and power 

8. Understanding and knowledge of a variety of variables impacting how you do your work. 

“Securities industry, corporate finance, accounting, communications, proactiveness, attention to detail, knowledge 

and willingness to perform a wide variety of tasks.” – Vice president, large-cap, real estate 

9. Possession of a strategic way of thinking/mindset. 

“Strategic thinking (taking complex information and creating a clear, concise story).” – Senior vice president, mid-

cap, medical products 

10. Analytical strength. 

“Strong financial background to allow full understanding of company financials and how to model and 

communicate.” – Head of IR, mid-cap, financial services 
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34. What are the most important things the C-suite need to understand to know 

about Investor Relations? 

This chart shows the number of mentions of top keywords/concepts in respondents’ answers. 

 
 

Key Points and Representative Responses 

1. That the position is a strategic function. 

“That we have a strategy in place and need their partnership and time to manage investor expectations.” – Vice president, mid-

cap, technology: internet 

2. The investor relations function doesn’t control the stock price. 

“What factors drive stock price and which of these IR can and can’t influence.” – Vice president, mid-cap, technology: software 

3. The IR function needs to have a seat at the table. 

“That IR needs a seat at the table in order to be most effective.” – Head of IR, mega-cap, insurance 

4. That IR professionals are expert communicators, storytellers, and writers. 

“We are professionals with expertise every bit as valid and important to company success as other executives in the company.” – 

Senior director, micro-cap, biotechnology, biomedicine, bioscience 

5. IR professionals are transparent, honest, and credible.  

“Providing sufficient, transparent information in a timely manner. While more on the social skill side, it is vital for investors to trust 

IR as a liaison between stakeholders and management.” – Senior vice president, mid-cap, drugs & research/drug distribution 
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